
Help is out there!
   After last month’s article on 
First Aid in the hospitality 
sector our friends at Thorntons 
Law have produced a timely 
piece on workplace mental 
health.
   Not before time the amount 
of help that is available to 
workers in the sector is 
growing. The Ben has joined 
forces with its English and Irish 
counterparts to better support 
hospitality staff with mental 
health problems. This is 
achieved by making access 
available to a dedicated 
helpline that was set up by the 
English Benevolent. The help 
line - 0800 915 4610 - is free 
of charge and is manned by 
professional counsellors.

   Earlier this year a new 
charity was established to 
provide additional help and 
support. Hospitality Health 
aims to offer resources and to 
provide guidance and 
introductions to further support 
services.
  The charity recognises that 
mental health, stress and 
anxiety issues can quickly lead 
to alcohol and drug abuse and 
other addictions and is keen 
for employers to sign up to its 
Employment Assistance 
Programme. 

   More information from 
www.hospitalityhealth.org and
www.bensoc.org
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 The Blog
   Tom Johnston’s lamented departure provides an 

ideal opportunity to assess what we have 

accomplished with this newsletter - particularly as 

next month sees the fourth anniversary of the first 

issue. The breadth of his knowledge on licensing 

issues means that his will be a hard act to follow.

   Over the 48 issues of the Newsletter a wide 

variety of topics likely to be of interest to licensees 

and others involved in the hospitality sector have 

been covered to varying extents. Next month’s 

issue will include a directory of those topics with a 

note of the particular issue that they appeared in. 

It is appropriate that several of these topics are re-

visited in order to act as a reminder or to provide 

an update or both. Incidentally, anyone requiring a 

back issue only has to ask. Contact details are at 

the end of the newsletter as usual.

   Since we have overhauled the website 

(www.fifelta.org) and withdrawn 

www.thenipnet.com 

there are several topics that featured on the 

websites which are also ripe for updating and 

these will feature in these pages over the coming 

months. Some of these should be covered at 

regular intervals - key examples being the varying 

risk assessments that it is prudent to carry out 

periodically, and where possible we will provide 

templates for those risk assessments.

   As to the future of the Blog it is my intention to 

cajole my colleagues to provide a piece every now 

and again on a subject they have something to say 

about. But this need not be limited to FLTA Board 

members, any FLTA member that wishes to air 

something is more than welcome to do so. The 

only proviso is that it should be borne in mind that 

there are ladies of delicate dispositions present, as 

I have found on occasion with my choice of joke! 

   Also Tom has promised to contribute something 

pithy every now and again so hopefully we will be 

able to keep it interesting. If anyone reading these 

efforts has anything they would like to see covered 

in future issues we would be glad to hear from you 

as we definitely do not have the monopoly on good 

ideas.

   As Tom intimated in his final Blog as Association 

Secretary we have successfully secured the 

financial future of the Association thanks in large 

part to the support of our sponsors, and the 

package of benefits available to FLTA members is 

well established. Our aim now is to grow the 

membership, which is not going to be an easy task 

in these days of apathy but we have some exciting 

plans for this project, more on which in the coming 

months.  Again this is something that FLTA 

members can play an invaluable part in by 

recommending FLTA membership and making 

introductions where possible. That way we will be 

able to cover much more ground.

   We have come a long way since the dark days of 

2015 when there was a large question mark over 

the very survival of the Fife Association. The task 

now is to move the Association onwards and 

upwards whilst all the time keeping it relevant to 

the wants, needs and interests of its members.

http://www.fifelta.org
http://www.fifelta.org
http://www.thenipnet.com
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Alcohol-Free Spirits 

(a concept that takes some adjusting to!)

   Following last monthʼs look at the fast-growing world of 
lo/no alcohol beer this month we look at alcohol-free 
spirits. 
   From an extremely “niche” position only two or three 
years ago this drinks category has seen nothing short of 
an explosion. The sector is dominated by specialist 
producers, although one or two of the major manufacturers 
have added non-alcoholic products to their catalogues, 
whilst others are backing chosen independents in order to 
be able to closely monitor the sector.
   There is a growing number of these drinks designed for 
the “mocktail” market which has seen significant growth 
alongside its full strength counterpart, whilst an equally 
large number of products have been designed as straight 
non-alcoholic substitutes for gins, whiskies and rums. I 
suppose non-alcoholic vodka can be poured from the tap!
   Initially the non-alcoholic spirit sector was seen as a fad 
that was unlikely to show any longevity, however CGA 
research data has shown that it is increasingly looking like 
a trend that is here to stay. Sales both in volume and value 
showed year-on-year growth of over 400% in the 12 
months to February 2019 - admittedly from a very low 
base, and to put this into context both alcohol-free beer 
and alcohol-free spirits represent a small fraction of overall 
beer and spirits sales. That being said, as we saw last 
month with alcohol-free beer, the major producers are 
projecting significant growth and this is being driven 
primarily by out-of-home demand.
   Health consciousness is very much on the rise and 
adults keen on a healthier lifestyle are looking for more 
sophisticated options than lime and soda. The fact that the 
term “mocktail” is now widely recognised illustrates that 
acceptance of non-alcoholic options is increasing. 
   Interestingly, price does not seem to be the factor that 
one would instinctively feel it should be and research is 
indicating that provided the product is of a good quality it 
will achieve parity with its duty-paid counterparts, although 
it must be said that the market is in its infancy and it 
remains to be seen whether this will continue to be the 
case.
   As indicated non-alcoholic spirits broadly seem to fall 
into two camps - the spirits designed for cocktail use and 
spirits intended for use with mixers although as in the case 
of gin the lines are not clearcut.
  When researching this article in early July, 2019 over fifty 
different non-alcoholic spirits were found and more are 
emerging by the week. Judging by presence on the 
internet the market leader would seem to be Seedlip who 
have three main offerings - Spice 94 - an aromatic 
distillate; Garden 108 - a herbal spirit; and Grove 42 - a 
citrus blend.
   Certain terms are tending to crop up, mainly the prefix 
“no” or “not” to various products for example “no-gin”, “not-
rum” and an interesting suffix “sin” which apparently is 

taken from the Spanish “sin” meaning “without”, hence 
Whissin. Incidentally this last one is made by Industrias 
Espafador.
  This latter company is interesting in its own right, Based 
in Andalusia in Spain the company has been producing 
spirits for over 80 years. 40 years ago the founder, Juan 
Espadafor decided that the future was non-alcoholic and 
the company has been making a range of no-alcoholic 
spirits ever since. Their main brand is GinSin which is 
available in a variety of flavours
   Diageo have a couple of premixed non-alcoholic 
products under the Gordons brand and available in single 
serve bottles called Ultra Low Gin and Tonic, One is made 
with a hint of lime, whilst the second carries a hint of 
grapefruit.
   The largest portfolio comes from Australian company 
Zero Proof who under their Lyreʼs brand produce an 
Amaretto, an American Malt, a Coffee Liqueur, an 
Absinthe, a Dry Vermouth, a Vermouth Rosso, a Highland 
Malt, an Italian Orange, a Spiced Cane Spirit, a Dark Cane 
Spirit, a Dry London and a Triple Sec.
  Vermouths seem to be quite popular with manufacturers 
as Enbio OHgʼs brand Blutul produce a Bianco and a 
Rosso, Everleaf produce a Bittersweet Aperitif, Monte 
Rosso also have an Aperitif, as does Versin, made by 
Espadafador.
   The “gin” style  seems to be the most popular with 
Ceders producing 3 varieties: Classic, Wild and Crisp. 
Surendran & Bownes make an “Edition Zero Labdanum” 
whilst Stryyk produce a Not Gin”. Herbie Gin from 
Denmark produce one called Virgin. Sea Arch Gin is made 
in the West Country. Junipʼs version seems to be widely 
available. Boragoʼs is highly rated.
   With the growing interest in rum and rum cocktails (at 
one point rum had been expected to overtake gin in 
popularity) there is a growing number of rum style 
products. Stryyk have added a Not Rum to their Not Gin 
and Not Vodka (seems my tap water theory is rubbish!). 
Routin 1883 produce a variety of rum alternatives.
   This is just an overview of what is available in a sector 
that is likely to see significant growth in coming years. Next 
month it is the turn of non alcoholic wines and ciders.

www.seedlipdrinks.com
www.herbiegin.com

www.lyres.co
www.espadafor.es
www.stryyk.com

www.ceders-alt-gin.com
www.surendran-bownes.com
www.notginltd.com (Sea Arch)
www.enbio-drinks.com (Blutul)

Everleaf
www.junip-organics.de

www.monin.com
www.1883.com (Routin)
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Workplace Mental Health 
   As we know the modern work environment is one of the key 
sources of stress, which amongst other things is itself is a key 
factor in mental wellbeing. Some sectors are more stress-prone 
than others and there is no doubt that the hospitality sector 
represents one of the highest stress environments, whether it is 
in the kitchen, behind the bar, front of house or behind the 
scenes.  Add long, unsocial hours, relatively low pay and limited 
break opportunities into the mix and you have a recipe to tax 
even the seemingly most robust person. It is not just staff that 
are affected, this all applies equally to owners and managers.

   Our friends at Thorntons Law have produced this most 
welcome piece on the issue. Thorntons are of course available 
to consult if further information and guidance is needed.

Mental Health in the Workplace 

   With poor mental health now accounting for a significant 
proportion of all employee absence, there are a number of 
potential legal obligations and risks for employers to consider 
where mental health concerns arise. It is essential that 
employers are aware of their responsibilities with regard to 
their employees’ health, steps are taken to promote positive 
mental health in the workplace and appropriate processes and 
supports are in place for employees who experience ill mental 
health. 

   Employers have a statutory duty to take all reasonable steps 
to protect the health, safety and welfare of their employees. In 
addition to physical health and safety considerations, this duty 
extends to employees’ mental health. Given the complexity, 
diversity and range of root causes of poor mental health, this 
can be a particularly onerous task for employers. While some 
employees may have had pre-existing conditions at the time of 
their recruitment, others may develop poor mental health 
during the course of their employment, whether or not as a 
result of work related factors. In either scenario, employers 
need to carefully consider how associated absences are 
managed and how to best support affected employees to 
ensure that their legal obligations are fully discharged, thereby 
limiting the potential for any legal claims to arise. 

   In addition to the statutory health and safety obligations 
imposed upon them, employers need to consider the interplay 
of disability discrimination law with mental health. As many 
mental health conditions may amount to a disability under the 
Equality Act 2010, employees experiencing such conditions may 
have legal protection from discrimination on the grounds of 
their disability. For employers, this imposes additional legal 
obligations and responsibilities on them in relation to a number 
of aspects of the employee’s continued employment. This could 
include amendments to standard absence management 
processes and consideration of any necessary adjustments in 
respect to the individual’s on-going employment.  Normally, 
employers will require to obtain occupational health reports 
and fully consider any recommendations which are made in 
terms of reasonable adjustments which can be implemented. 
Failure to do so will expose employers to potential disability 
discrimination claims, with little in the way of defence where 
such claims arise. Even where an employee’s condition does not 
amount to a disability in law, there are a number of 

considerations for employers in determining how to manage 
poor mental health to ensure compliance with their legal duties. 
 
   Aside from reducing the potential for legal claims being 
brought, from a business perspective there are a number of 
benefits to employers promoting positive mental health in the 
workplace. As well as preventing poor mental health arising, or 
deteriorating further, proactively addressing the topic of mental 
health can result in significant savings for employers, both 
financially and in terms of management and HR time. Generally, 
the nature of mental health conditions necessitate lengthy 
absence management processes, requiring the involvement of 
occupational health and other third parties throughout the 
process, which can incur substantial costs. Further, there are 
time considerations in terms of undertaking regular meetings 
with the employee, considering and discussing OH 
recommendations and implementing these where appropriate. 

   Ultimately, employee absence will impact on the output of an 
employer’s business, on other employees, and may also result in 
recruitment costs in some circumstances.  By addressing 
suspected mental health concerns in relation to an employee at 
an early stage and normalising discussions on this topic, 
employers will likely reduce, these further steps and processes 
from having to be instigated. In turn, promoting positive mental 
health is likely to result in a focused and productive workforce 
who are engaged in their work. 
 
   Managers have a key role to play in creating an open, 
approachable and available environment where employees feel 
they are able to discuss any health issues arising. Training of 
managers is key to ensure they are comfortable to discuss any 
mental health concerns with employees, or appropriately 
manage any issues where these are brought to their attention.  
Monitoring of staff workloads and setting realistic targets for 
employees would be advisable steps for employers to consider 
in an attempt to reduce stress, as far as possible, and thereby 
limit the opportunity for this to develop further.

   By undertaking discussions with staff and normalising mental 
health to encourage discussions amongst the workforce on this 
topic, managers can encourage employees to feel more 
comfortable in discussing personal issues, either with their 
manager or other employees. Employers should review existing 
organisational policies to consider what support is available to 
employees and ensure that these are communicated to all 
employees. Depending on the size and resources of the 
organisation, employers may wish to consider offering additional 
support services such as counselling for their employees. 

   With mental health benefitting from increased media coverage 
in recent years, discussions about this topic have become more 
prevalent.  In this regard, while progress has been made, to an 
extent, in reducing the stigma associated with mental health, 
there is still a long way to go to fully address the problem.  



More on Mental Health 
      One of the key health risks that modern working life 
involves is that of stress. Whilst some short term stress 
can be beneficial as a stimulant in boosting adrenaline 
levels concerted exposure has a cummulative effect.
   Stress takes many forms and derives from the body’s 
“fight or flight” instincts. Obvious very short term 
examples would include a near car accident, or an 
accident itself or a serious argument.
   Lower levels of stress tend to be more insidious and 
the negative effects can build up over time. The owner-
manager of a business is particularly prone, being exposed 
to such a wide variety of pressures - financial, operational, 
staffing - apart from the stresses of the shift.
   Persistent or chronic stress can have a wide range of 
health implications and it makes sense to look out for the 
signs so that something can be done to mitigate them.
   Common effects of stress include:

- depression and anxiety
- pains of various kinds
- sleep problems
- auto-immune diseases
- digestive problems
- skin conditions
- heart disease
- weight problems
- eating disorders
- reproductive issues; and
- thinking and memory problems.

   The causes can be physical, for example working a 
sixteen hour shift without a break, or mental such as 
worrying about the bank balance. Furthermore they can 
be external, again such as financial pressures or internal 
such as unrealistic expectations or self doubt.
   There is a variety of symptoms to look out for as often 
you are not aware that you have been under stress until 
the source has been removed. Hindsight is 20:20. The 
signs and symptoms fall into four main groups:-
   Cognitive symptoms

- memory problems
- inability to concentrate
- poor judgement
- negativity
- anxiety or racing thoughts
- constant worrying

Emotional symptoms:-
- depression or general unhappiness
- anxiety and agitation
- moodiness, irritability and anger
- feeling overwhelmed
- loneliness and isolation

- other mental and/or emotional issues

Physical symptoms
- aches and pains
- diarrhea or constipation
- indigestion and/or acid reflux
- nausea or dizziness
- chest pains and/or rapid heart rate
- frequent colds and flu

Behavioral symptoms
- changes in eating habits - overeating or not 

eating at all
- sleeping too much or too little
- withdrawing from others
- neglecting responsibilities
- avoiding decisions, procrastination
- reliance on alcohol, cigarettes or drugs
- nervous habits.

   So, what can be done? There is no doubt that many of 
these symptoms will be familiar. The key is to recognise 
them and therefore to recognise that there is an 
underlying cause and then to identify it. 
   There is a wide range of ways of tackling stress which 
can be used singly or in combination. Examples include
- removing yourself from the stressful environment
  even if it is for a couple of minutes
- getting a breath of fresh air
- using your other senses. Sound, sight,smell, taste and 

touch can all offer beneficial diversions even if 
temporary. Stroking the cat, smelling the roses all work.

- talking. Just voicing problems and issues can be an 
important first step.

- learning to relax. There are a number of relaxation 
techniques that are remarkably effective.

- making sure you get plenty of sleep.
- eating properly and healthily.
- taking a proper break. 

   Getting away from the business even for a couple of 
days can provide the opportunity to re-charge the 
batteries and get things in perspective. For the owner/
manager this can be difficult, particularly if the level of 
cover is limited. Paying for a fortnight’s cover can be 
expensive but a mid-week break might be more feasible 
and just as effective.
   Given the major health risk associated with sustained 
stress if all else fails there is plenty of professional help 
available, starting with your GP. 
   The FLTA can offer a sympathetic and supportive ear 
and we are just a phone call away.



Lindores Abbey Cocktail of the Month
High Treason
(This was produced in tribute to William Wallace who visited Lindores 
Abbey in 1298)
      Ingredients: 
	
 35mls Lindores Abbey Aqua Vitae
     15ml blended whisky
	
 10ml honey syrup (1 part honey: 1 part water)
	
    
      Method: Stir ingredients and serve over ice with a lemon twist.

Updates
   The Scottish Government has several matters out to public 
consultation at present and a couple of submissions will be of 
interest to licensees. 
   The first of these concerned the fees charged for obtaining an 
Occasional Licence. Since the 2005 Act came into force the fee 
has stood at £10 and this has become a major problem for 
Licensing Departments as the fee level bear no resemblance to 
the costs of processing applications both in time and resources 
of the Licensing Department and for the Police checks that are 
mandatory. Holders of Premises Licences have been effectively 
subsidising occasional licences which have increasingly been 
abused as an alternative to applying for a full Premises Licence.
   The Fife Licensing Forum has made a submission 
recommending a split fee of £50 for bona fide charities and good 
causes and £100 for more “commercial” purposes such was 
wedding receptions, anniversaries, festivals and the like.
   The second submission is in connection with a matter that the 
FLTA has been involved with for some time, with some success 
we may add, and that is non-domestic rates.
   Submissions were made to the Barclay Commission when it 
was formed and have been followed up at every opportunity 
subsequently. Now the Scottish Government is seeking 
submissions regarding the implementation of some of the 
recommendations of the Barclay Commission and one has been 
made by Colin Boyle, Membership Secretary of the FLTA. This is 
the text of what Colin submitted: - 

We, as a Trade Association in a sector, that  bears a 
disproportionately large burden in £'s collected under 
Scottish Non-Domestic Rates welcome the proposals in 
sections 1-12 of the Bill that should see improved 
contributions and reductions in avoidances from some 
sectors.

We have the following issues under Section 13 - other 
comments.......

Scotland is far too small a country in terms of its 
overall business sector to pursue a policy of keeping 50% 
of businesses out of rates, half the business community 
subsiding the other half goes against ALL THREE of the 
Governments Policy Objectives.

The latest re-valuation has created vast rates deserts 
across Scotland where no business rates are collected AT 
ALL

There are acres of streets where only the licensed trade/
hospitality sector are the business ratepayers, THIS 
SHOULD BE A HEALTH WARNING TO 
GOVERNMENT GOING FORWARD,THE FULL IMPACT 
OF THE RECENT RE-VALUATION HAS YET TO MAKE 
ITSELF FELT, MANY BUSINESSES ARE STRUGGLING 
WITH THEIR NEW RATES PAYMENTS.

Scotland is in severe danger of having to follow Wales 
where the erosion of actual businesses sees the rate 
poundage soar at the next re-valuation to maintain the 
same level of collection.

The Business Rates system takes NO account of ability to 
pay as a tax. A chronic and disastrous example of this was 
related to our local Barclay Review Meeting where one 
delegate relayed that he had three businesses two of which 
were out of rates and one was in rates, the business that 
couldn't afford to pay rates was the one that was in rates....

We are aware of a town centre Public House paying 
£18000 annual rates and a Legal Firm with the same 
turnover in fees and no cost of goods sold in the Profit and 
Loss paying nothing. As an aside Business Rates if he/she 
was an employee, would be the highest net earner in the 
Pub !!!!.......... 

Digital Economy, Non Bricks and Mortar businesses 
rates need reviewed , The Government should look at the 
Licensed Trade System for assessing here, namely a 
notional rent, a hypothetically achievable turnover and a 
'yield of 8.5%' . YOU WILL BE ASTONISHED AT THE 
OUTCOMES.

According to the Scottish Assessors Association 
Supermarkets don't sell alcohol !!!!!!!!!!!

We will provide further updates when we know more.



Next Licensing Board meeting:! ! !      9 September, 2019" " " 7 October, 2019
  Last date for Boardʼs Receipt/Copying/Registration                 23 July, 2019" "           20 August, 2019
  Letters to Applicants/Neighbours                                              30 July, 2019" "           27 August, 2019
  Advertisement                                                                        6 August, 2019" "       3 September, 2019
  Pre-Meeting                                                                         27 August, 2019" "     24 September, 2019
  Last date for objections and representations                       27 August, 2019   " "     24 September, 2019
  Issue Agenda                                                                       30 August, 2019" "            7 October, 2019
Note: There may be additional Licensing Board meetings to deal with Personal Licence Renewals

Licensing Board

Thorntons LLP provide our 
emergency legal helpline service for 
Members. This covers both licensing 
and employment issues. The initial 
consultation is free of charge with 
subsequent work and representation 
being at special scale rates for FLTA 
members. A separate leaflet has been 
produced by Thorntons covering the 
full range of benefits they are offering 
to members.

Condies provide a helpline for tax 
and accounting matters. Condies are 
based in Dunfermline and Edinburgh 
and provide a wide range of proactive 
business advice in addition to 
traditional accountancy services. They 
are long standing friends of Fife LTA.

Lindores Abbey Distillery is the 
latest addition to Scotland’s distilling 
estate and is built on the site of the 
historic Lindores Abbey, which also 
happens to be the location for the 
first written record of whisky 
production.

            Our Sponsors                                       A Man Walked into a pub...

   A wee Fifer is on holiday in Spain, and wanders into a tapas bar 
for a pint. 
   As he looks around the bar, he notices another customer being 
served a beautifully garnished dish with two gigantic meatballs in 
the middle.
   He calls the waiter and asks him about the meatball dish. 
   The waiter explains that the meatballs are bull's testicles, and 
when a bull loses a bullfight in the local ring the bull is brought to 
the bar, and this beautiful dish is made.
   The Fifer tells the waiter that he wants another pint and the bull’s 
testicles dish, but the waiter tells him that only one bull a day is 
brought to the bar,  but he can have the dish the following day. 
   The Fifer is happy with this. 

  The next day the Fifer is back in the tapas bar, and orders the 
testicle dish. When his food is brought out, he sees that the 
meatballs are extremely small. 
   “Och whits that?” he says to the waiter, “yon’s no’ like the dish 
yesterday!”
The waiter quietly replies: "Well senor, you have to understand, 
sometimes the bull wins".

The Wholesaler Registration Scheme

Although the initial glut of re-training has largely been dealt 
with there is an ongoing requirement with its attendant 
deadlines. Clearly it is important to keep an eye on those 
anniversary dates. The Fife Licensing Department sends out a 
reminder but a Personal Licence may have been issued by 
another Board so it is important to check. 
Book early to avoid disappointment!
Contact John Barclay on 01333 303153 or by email on 
jonmagbar@blueyonder.co.uk

A “heads-up” from one of our members. Some 
wholesalers require their licensed trade customers to 
produce their Premises Licences annually in order to 
benefit from non-MUP wholesale prices. It might be worth 
checking your invoices because if you can show that you 

should have been charged the lower Licensed Trade 
wholesale price you may be due a refund.

Training

mailto:jonmagbar@blueyonder.co.uk
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Business Gateway Courses 
June/July/August   

Running your new business 23.7.2019 14.00 - 15.00 Business Gateway Holiday Inn  Dunfermline
Bus Expenses & Cap. Allowncs 24.7.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Managing Millenials 24.7.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Bus. Expenses & Cap. Allowncs 24.7.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes

Newly Self Employed - Basics 25.7.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Social Media Advnced Mktng 31.7.2019 09.30 - 12.30 Business Gateway Kirk St. Kincardine
Bookkeeping 5.8.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline

Start up Bus. Planning/Finance 5.8.2019 18.00 - 21.00 Business Gateway Holiday Inn  Dunfermline
Social Media Marketing Basics 6.8.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Social Media Strategy 8.8.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Running your new business 8.8.2019 18.00 - 19.00 Business Gateway Saltire House G’rothes
Engaging Online Content 13.8.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Newly Self Employed - Basics 20.8.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Bus Expenses & Cap. Allowncs 21.8.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Video content production 21.8.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Paid-for Advertising 22.8.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Running your new business 22.8.2019 18.00 - 19.00 Business Gateway Holiday Inn  Dunfermline
Social Media Advanced Mktng 27.8.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Health & Safety A Basic Guide 28.8.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Wordpress for Beginners 29.8.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Bookkeeping 2.9.2019 18.00 - 21.00 Business Gateway Saltire House G’rothes
Start Up Bus. Planning/Finance 2.9.2019 18.00 - 21.00 Business Gateway Saltire House G’rothes
Managing Yr Online Reputation 3.9.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Running your new business 3.9.2019 14.00 - 15.00 Business Gateway Saltire House G’rothes
Results From Your Website 5.9.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Marketing Your Business 9.9.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Bus Expenses & Cap. Allowncs 10.9.2019 09.30 - 12.30 Business Gateway Saltire House G’rothes
Advertising & Promotion 16.9.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline
Women’s Enterprise Scotland 1 16.9.2019 10.00 - 16.00 Business Gateway Falkland Gate G’rothes
Digital Marketing Strategy 19.9.2019 09.30 - 12.30 Business Gateway Falkland Gate G’rothes
Running your new business 19.9.2019 14.00 - 15.00 Business Gateway Holiday Inn  Dunfermline
Mastering Selling Skills 23.9.2019 14.00 - 15.00 Business Gateway Izatt Ave, Dunfermline
Improve Search Engine Ranking 24.9.2019 09.30 - 12.30 Business Gateway Izatt Ave, Dunfermline

NB - All these courses are free to attend. Phone 01592 858333 to book a place 

                                              or to get more details.



Thorntons LLP provide our 
emergency legal helpline service 
for Members. This covers both 
licensing and employment issues. 
The initial consultation is free of 
charge with subsequent work and 
representation being at special 
scale rates for FLTA members. A 
separa te l e afle t ha s been 
produced by Thorntons covering 
the full range of benefits they are 
offering to members.

Condies provide a helpline for 
tax and accounting matters. 
C o n d i e s a r e b a s e d i n 
Dunfermline and Edinburgh and 
provide a wide range of proactive 
business advice in addition to 
traditional accountancy services. 
They are long standing friends of 
Fife LTA.

Lindores Abbey Distillery 
i s t h e l a t e s t a dd i t i on to 
Scotland’s distilling estate and is 

built on the site of the historic 
Lindores Abbey, which also 
happens to be the location for 
the first written record of 
whisky production.

  Contacts

The Nip Editor : Jeff Ellis
           jeffellis1957@btinternet.com
           07543 101603

FLTA Acting Secretary: Jeff Ellis    

Membership Secretary: Colin Boyle
             colinaboyle@hotmail.co.uk
             07900 244223

FLTA President: Brian Gordon
             tavernhouse.gordon@aol.co.uk
             01334 653305

Premier Purchasing Group

Ian & Lyn Ladd
info@ppg-uk.co.uk
01592 750106                  
-------------------------------------------------------------
Fife Business Gateway

Graeme Ferguson
Graeme.Ferguson@fife.gov.uk
07850 212195
-------------------------------------------------------------
Fife Licence Training

John Barclay
jonmag@blueyonder.co.uk
01333 303153
-------------------------------------------------------------
Jamie Faulds
fifelicencetraining@gmail.com
07748 590212
-------------------------------------------------------------
The Pub Is The Hub

Gordon Izatt
kinrossconsult@aol.com
07989 559583
-------------------------------------------------------------
Condies

Cliff Fleming
cliff.fleming@condie.co.uk
01383 721421
-------------------------------------------------------------
Thorntons

Gillian Buchanan
gbuchanan@thorntons-law.co.uk
01382 229111
-------------------------------------------------------------
UKi Direct

Mike Howard
mhoward@ukidirect.co.uk
01347 822922
-------------------------------------------------------------
UK Hospitality

Willie McLeod
wmcleod@ukhospitality.org.uk
07836 769110
-------------------------------------------------------------
Tay Cities Deal

Mo Saunders
morag.saunders@taycities.co.uk
01382 434007
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